SOUTH HOLLAND SCHOOL DISTRICT 150
848 East 170™ Street
South Holland Il 60473
(708) 339-4240 Faxi# (708) 339-4244

APPLICATION FOR NON-CERTIFIED PERSONNEL

Date of Application

PERSONAL DATA
Name
Last First Middle
Present Address City/State/Zip Code (Area Code) Telephone Number
Permanent Address City/State/Zip Code (Area Code) Telephone Number
|
Date Available for Employment Condition of Health
Position
EDUCATIONAL BACKGROUND
Circle highest grade Month and Year
completed Name and Address of School Graduated

Elementary |1 2 3 4 56 7 8

High School |1 2 3 4

College 123 4

Trade 12

School

Are you a U.S. citizen? Yes No

If no, what is your status?




FULL/PART TIME WORK EXPERIENCE. List all positions held, starting with most recent. Add sheet, if necessary. Work
experience will be verified.

Dates of
Employment | Name of Business or Company | Telephone Supervisor Type of Work Performed
Have you been dismissed froma job?  Yes___ No If yes, please explain.
REFERENCES
List the name and addresses of four (4) people capable of verifying your qualifications for the position you seek.
Relatives
(List2)  Name Address/City/State/Zip Code Telephone Number Position or Occupation
Non-Related

(List2)  Name Address/City/State/Zip Code Telephone Number Position or Occupation




List any accomplishments (OPTIONAL):

Have you ever been convicted of or pled guilty to a misdemeanor or felony (other than a traffic violation)?

Yes___ No___ If yes, please describe and give date and location (state/country). Please note: A “yes’ response to the
preceding question may or may not qualify you from consideration for employment. A record of a conviction does not mean
that you cannot be hired. Please provide a detailed response to the question above so that an appropriate decision may be
made.

| hereby verify that | have not been convicted of any criminal offense specified in Section 10-21.9 of the School Code of
llinois. Attempted First Degree Murder; First Degree Murder, a Class X Felony; Indecent Solicitation of a Child; Public
Indecency, Prostitution; Soliciting for a Prostitute; Soliciting for a Juvenile Prostitute; Pandering; Keeping a Place of
Prostitution; Patronizing a Prostitute; Pimping; Juvenile Pimping; Exploitation of a Child; Obscenity; Child Pornography;
Harmful Material Distribution; Criminal Sexual Assault; Aggravated Criminal Sexual Assault; Violation of the Cannabis
Control Act; and Violation of the lllinois Controlled Substances Act.

Date Signature of Applicant

| verify that all information in this application is accurate and complete and understand that either the misrepresentation or
omission of facts, or both, may result in removal from consideration for employment or dismissal after employment. |
authorize the administration of this employer to investigate, without liability, all statements contained in this application and
hereby release any one or more persons, corporations, or other organizations from any and all liability for providing
information about any one or more of me, my character to the employer. | also authorize former employers and references,
without liability, to make full response to any inquiries by the employer in connection with this application for employment. If
the employer hires me and employs me, then | release the employer and its agents from any liability for providing any
information about me to any person or organization seeking an employment reference about my employment with the
employer.

| understand that this application is not, nor is it intended to be, a contract for employment. | understand that any offer of
employment is contingent upon obtaining satisfactory responses to references and background inquiries and that | must
successfully complete a post offer physical, which may include a drug screening. Furthermore, | understand that any offer
made by the administration is contingent on approval by the Board of Education of School District 150. Furthermore, | verify
that within the past six months, | have not failed a drug screening.

Signature Date

South Holland School District 150 is an Equal Opportunity Employer and is committed to providing equal opportunities,
guidance and growth for all employees.

THE CIVIL RIGHTS ACT OF 1964 PROHIBITS DISCRIMINATION AGAINST ANY EMPLOYEE ON THE BASIS OF SEX,
RACE, COLOR, CREED, NATIONAL ORIGIN OR UNION ACTIVITY.



